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TEMORANDUM FOR: Acting Director of Medical Se exVAices 


a MLL, ans and Support Staff, * : 


Office Of Medical Services -~ : 4 os . 
SUBIE RCTS | Recruitment and Retention o£ Phys pha ians : 
ay CIA cere - ae = 


4. This Wenauancia’ contains a recommendation to: help 7 
solve the problem of recruitnent and retention of 


“ysicia ans by the GEA ye 8 ey fs rr ae 


a oe March 1977, a’ study was undertaker by. the 
9£ Medical Services (OMS) on data pathered in a 
clan recruitment ef fort. In June 1976 an ad. 
ed in the Journal of the ‘American Medical Asseciation 
reulation over 200,000) for physician positions 
-U.S. Government abroad. Cnly 59 physicians 
- After careful review .of their resumes, 49 were - : 
red u aes for one or more of the following i fa - 
Gequate medical training, age greater thai m 60, 
rérence in assignments, frequent position changes , 
ed, £fixm sa lary requirements. a and recent 
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ae ad respondents plus five SDE LEC enR> 


J 
. £rom other source “were placed in processing tox enp4 Loyment. - 7. 
. One entered.on du ty while the remaining 14 did mot for one ~ 
o£ the following reasons: “ 
Seliary 6 (43%) ae . 
Security rejection 4 (29%) 
. Medical problems 2 (113) edt soe : 
Still active Z {243}: . a 
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icant points of thas study are? a) of the 59 
6, 9 (15.32) were acceptabic | for employment ; 
6.6%) rejected the position offered becaus 
2.2%) considered active, recently acc epe ee 
ditions elsewhere; (d) 1 (i1- 1% ) accepted employn 
Ss agency; (e) ‘the number of physicians who aia n 
o the ad because of CIA physicians! salaries: canno 
s 
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ured, Nhowever, it is presumed this figure is hi 
idering the few respondents from over 400,000 p 
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a) i Shoedcal iy, this agency's.outflow of, civilian  . 
eae has averaged iL to 2 bienn nially -- separation 
uxring on -the average after only one tour overseas. The 
amount reason for leaving prior to 1974 being the salary 
‘mot commensurate with the sizeable medical responsibilities =- 
to mention the lack of medical malpractice insurance. - 
latter problem was put te rest with the passage of the 
aennification authority (PL 94-464) in 1977 : 
wever, with the passage af the special pay benefits for the 
ee cunad: ‘Services in 1974 (PL 93- 274) and- the Veterans : 
Administration (VA) in 1975‘ (PL 94-123),. the #eency s physiciai 
recruitment and retention: problem became more acute. In’ ee 
Light of this, remedial legislation is necessary to insure 
thet physicians employed. by CIA are placed on a par.with the 
majority of the other Pulene ea employed by the Federal 
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‘aa The. availability of hehe salaries in the private 
- séctor, pour ice. with the special and incentive pay “provided 

- physicians in the Uniformed Services and the VA, PEeROUi ON Pe 
a doubt, has- adversely affected recruitment and oseeci of - 
‘ civilian physicians. | It is felt that this salary imbalance 
is primarily responsible for this problem. The CYA will 
. continue to experience problems in recruiting and ‘retaining 
competent physicians, who are willing to. accept worldwide . 
assignments, until this agency" s physician salaries become 
more competitive with physician peers in the Uniforne 

Services, the VA, industry, and private practice. 
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: G. Phe OMS, therefore, recommends that appropriate 
tion ‘be taken to’ extend salary benefits to CIA physiciens 
at were recently afforded Uniformed Services and the VA 
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